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ATD ICE (International Conference & Expo) is the world's largest
professional conference for learning and talent development

professionals.
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* Almost 80 Year History * 300+ Educational Sessions
* 13,000+ Attendees * 350+ Speakers from 22

* 90+ Countries Represented countries
° 300+ Exhlbltors
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| ATD22 Global Attendees
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6,000+ Attendees from 65 countries
signed up for ATD22 Orlando and ATD22 Virtual
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| ATD22 International Luncheon & Delegation Award




Theme: People. Perspectives. Potential

* We are excited to offer in person and virtual options
for our global community in 2022, under the
theme, “people. perspectives. potential.”

e At ATD 2022 you will discover new perspectives on
developing talent, maximizing potential, and
creating strategic transformations for your
organizations and your learners.

* You will meet and collaborate with peers who are
also looking to build long-term resiliency in the face
of continuing change.

* You will leave inspired with big ideas and practical
takeaways that can drive immediate improvement
in your work.




ATD 22 Virtual Experience
| earning Virtual VIP Package (Option)

3 Keynotes * 100+ sessions on-demand (after
conference)

* Q&A Sessions with speakers

15 Livestreamed Sessions

30+ on-demand sessions

Networkin
14 Learning Tracks J
e Attendee Roster
90 Days’ Access  Conversation Starters

*YouTube translation e Community Learning
* Discussion Page

IE e Chat within the Conference Platform




World Class
Keynote
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Sara Blakely Bert Jacobs Jay Shetty

Founder and Executive Chief Executive Optimist, Life Former Monk. Purpose Coach.
Chairwoman, Spanx is Good® Bestselling Author.

Sarais one of Time magazine’s Bert will share his Jay inspires millions of people
100 Most Influential People in the refreshingly human story around the world through his
world and was featured on the about the power of optimism. number 1 podcast, book, and

cover of Forbes as the youngest videos
self-made female billionaire.
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14 Learning Tracks!
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Career Development
@ Evaluating Impact
@% Future Readiness (Vew!)

%F{’ Instructional Design

i Leadership Development
Learning Technologies

> Learning Science

2. Management

G G

=% Managing The Learning Function

@6 Sales Enablement

"
5 Talent Strategy & Management
o .0

[mn)]

+y° Training Delivery and Facilitation

ﬁ Government

e

@ Healthcare




F 3FlZ8® : Sara Blakely
Conversation with Sara Blakely




Key Message
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E 878 ; Jay Shetty
Think like a monk:
Train your mind for peace and purpose every day.

THINK LIKE
A MONK
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Breathe in and take them back out. And breathe out and bring them to the middle. 1
want you to cross your fingers




Key Message

» Purposeful TH37=HD3DDR1 > b~
v’ Passion : AEENIZBmEMND] - ZEXE UMD IEREZSETIND
v’ Strength : AMEAY - SPRBIX AER - IRXTEHR, d@HDF—LDT—7
v’ Service : PassionxXfiBZ D&M, RN ENDERDIEDHENSD

« “TIMES"Z1TEIFTEIICAND
v Thankfulness : iy &R EITD, A EZ=ZIRKT
v Inspiration : Bi—& - EDRICER D CEZERD (BEDETF V)
v Mindfulness : & &ESEDBEIICSDEDTUIL WS 193
v Exercise : EE/EEFZ T D
v Sleep : ®RADOKFEI TICRARMNILE> FIE, BEBIRNEEIOEZ L1735
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KR8 8 : Bert Jacobs

Life is Good- the Power of Optimism.
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or more of those values, nothing else. And we have never made all the right decisions
and we have never been brilliant with business but our




Key Message

» “Playmaker”(Ci5 5
v Playmaker & (49 1A CHERIBIE (CEZ/END A
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Kids Foundation
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https://www.lifeisgood.com/kidsfoundation/kidsfoundation.html
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14 Learning Tracks!
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How to Build Rock-Solid Learning Technology Ecosystem
in a Hybrid World

ATD 2022 (junolive.co)

By Stephen Pineau
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More than 509 %o of organizations 42% of izati lan t d } \ 7} \ 7( \E l ] i 5\ 2 , z 5’2 =~ Z , l 5 ( ' /
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are not a fit for the modern workforce. changing business needs related directly i
or indirectly to the pandemic. i >7-d: Lj_ 5
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Do’s and Don’ts for Building a Learning
Tech Ecosystem for a Hybrid World

DO

*+ Map YOUR reality
* Choose CONNECTED systems
* Focus on your tech stack as a WHOLE

DON'T

m » Think that the LMS is the right tool for every job
* Forget ILT / viLT / Hybrid is +70%

* Build an ecosystem of siloes
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https://atd22.junolive.co/library/search/2076307_library

By JD Dillon

contenysStrategyl Saves Time, Mone
'

Fits a business problem

Align content with measurable performance challenges.

BEHAVIOR

Define what Define what

Fits how learning really happens

Break content down so it's easier to consume and retain.

@ AOC

easy to recall

nnnnnnnnnnnnnnnn

easy to reinforce

e navk Af Ananines

easy to consume

3 Fits within the

Make content part of a seamless work ™

~ content strategy

I

Build

= C.S

Content must be easily access and cons
people use to do their jobs

ATD 2022 (junolive.co)

How a Modern Content Strategy Saves Time, Money, and
Headaches
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https://atd22.junolive.co/library/search/2076303_library

Training Challenges -

@ Time required
e Speed to competency
Low engagement

Realize it

Onboarding and Ongoing

o Knowledge verification
0 Knowledge retention
0 Complexity and scale

Personalized Learning from Onboarding to Ongoing
By Manoj Kulkarni
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Use TikTok to Create a Learning Culture ﬁ%
By Vanessa Alzate =]k
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