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Top Secrets of Samsung's Recent Achievement
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Transforming Global Diversity and Inclusion Into Innovation at
Kimberly-Clark

FONU—=0Z5—=7Ic&F570-N) - FA4I\—=>T 1 &
AN —2avaEA/ RNR=U3 INEZD

AE—h—

PV —=X - JAYATY R (PAYATY R - TIL—)
FTM17 -A(—bk> (A—>/7xY—)

TYwD - AN—=)]LT—X

(FoNY—0 53— - O—RL—I3V)

Ly ayvhTrdU—

Human Capital
|
]

51 A : http://astd14.mapyourshow.com/

Copyright (C) Human Capital Lab Inc.



Copyright (C) Human Capital Lab Inc.



& Kimberly-Clark

Phase 2: How?
Learning Series #4 ‘

Phase 3: Helping Others

Learning Series #5

Learning Series #1
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Three Mysterious Keys to Interactive Learning: Game-
Thinking, Game-Elements, and Gamification
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